
 
 
Voici le vote électronique sur les lois et annexes proposées qui ont été partagées 
par courriel.  

Après la période d'examen des lois et annexes proposées, seulement 4 
commentaires ont été reçus. Les gens ont été contactés directement et seuls de 
légers changements ont été apportés au document final. 

Voici les questions qui ont été envoyées, Les commentaires n'ont pas été traduits et 
sont restés tels quels dans leur commentaire d'origine : 

-QUESTIONS PAR LES MEMBRES - 

Question 1: 

IMO timing of reviewing assignors $ vs all executive member could be reflected 
on...now with rates growing every year with negotiation and inflation it means 
assignors are making X times the amount of all executive...someone making $300 
and other over $15000 and more ..is unbalanced in my opinion. 

5 % instead of 6% ? 5 for the executive and increase everyone who donates their 
time ? would be more fair now in 2025 ...again this is my personal opinion...imagine 
the numbers of $ all year and 3-4 people only are collecting together over $40000-
$50000 and more is not running his expenses correctly...that system has been in 
place for 40 years might have been ok then but not sure now...I might be wrong but 
sharing you my take. Good job in putting all this down updated as of 2025 
impressive work. lots of work.....for $300 lol :) keep up the good work -Max 

MMBRA Executive Decision / discussion:  

This has been on the MMBRA Board of Directors agenda and has been tabled to 
allow the season to start. The MMBRA board will discuss this during this season as 
making a decision like this at this time, we do not want to be rushed and require 
further discussion.  

 

 

 

 

 



 
 
Question 2: 

Will the MMBRA membership be notified of these new officials we will be working 
with? Will there be a published list of Associate Members, so we are informed of 
these new officials? 

Will Associate Members be required to identify themselves as just Associate 
Members? 

Will Associate Members be bound to our Code of Ethics as well? 

Will the MMBRA membership be encouraged and supported if we report violations 
of code of Ethics by Associate Members. 

MMBRA Executive Decision / discussion:  

A list of Associate members will be managed by the MMBRA Secretary with input 
from the Supervision Committee and Discipline Committee. Each Assignor will also 
be notified.   

Each Associate member must sign an agreement that they agree to follow the rules 
of MMBRA as well as be responsible to their own board. An Associate member must 
also sign the MMBRA Code of Conduct and is subject to all fines and discipline as a 
regular member. 

Question 3: 

If referees will need to pay to be supervised/evaluated, many will not request this 
especially for younger/newer referees. This might and will restrict the development 
of our referees and our associations as a whole. Supervision should be covered by 
MMBRA or at least keeping the fee a simple 10-20$.  

If not, increased supervision during tournaments might be an alternative. 

MMBRA Executive Decision / discussion:  

A rookie official pays for their supervision through their fee pay to take the course. 
Under the new NOCP program offered by Basketball Canada the process requires 
officials to pay to be evaluated. As members prepare to go through the process, 
being able to ask for supervision will help in the NOCP process. The decision to 
charge for supervision is part of the process to moving forward and is a common 
practice in other sports. 



 
 

-VOTE- 

Vous pouvez consulter les lois proposées ici : 
https://www.mmbra.basketball/mmbra-documents 

Mot de passe : MMBRA@025 

On vous demandera de voter Oui ou Non sur les huit (8) projets de loi et les treize 
(13) annexes. Lorsque vous votez sur une loi ou une annexe, vous votez sur chaque 
article de la loi ou de l'annexe. 

Si vous souhaitez de ne pas voter sur une loi ou une annexe, vous pouvez choisir de 
vous abstenir.  

Une loi ou annexe ne sera adoptée que si la majorité des votes est oui. 

Par exemple, si nous avons 100 votes au total 

65 Oui 

20 Non 

15 Abstention 

Oui a le plus de votes et est approuvé. 

Seules les lois et annexes approuvées à la majorité votée seront ajoutées au 
document final. Les lois ou annexes non définies seront examinées et soumises 
pour un nouveau vote. 

Le système de vote est contrôlé, et votre nom ne sera révélé à aucun conseil 
d'administration, comité ou membre de la MMBRA. 

On vous demandera d'entrer votre nom de famille puisque chaque membre dispose 
d'un vote. Cette information ne servira qu'à certifier le vote. Seuls les membres en 
règle peuvent voter. 

Le vote commencera le 1er octobre et se terminera le 7 octobre à 17h00 

Les résultats seront partagés dans la semaine du 19 octobre. Transparence et 
dépouillement final détaillé des votes peut être consulté avec Paul Gallant après le 
24 octobre par courriel à mmbraops@gmail.com 

Si vous avez besoin d'aide, veuillez contacter Paul Gallant à mmbraops@gmail.com 
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-MEMBERS QUESTIONS- 

The following is the electronic vote on the proposed by laws that were shared via 
email.  

Following the review period on the proposed by-laws and appendixes, only 4 
comments were received. People were communicated with directly and only slight 
changes were made to the final document. 

The following questions and comments were sent: 

Question 1: 

IMO timing of reviewing assignors $ vs all executive member could be reflected 
on...now with rates growing every year with negotiation and inflation it means 
assignors are making X times the amount of all executive...someone making $300 
and other over $15000 and more ..is unbalanced in my opinion. 

5 % instead of 6%? 5 for the executive and increase everyone who donates their 
time ? would be more fair now in 2025 ...again this is my personal opinion...imagine 
the numbers of $ all year and 3-4 people only are collecting together over $40000-
$50000 and more is not running his expenses correctly...that system has been in 
place for 40 years might have been ok then but not sure now...I might be wrong but 
sharing you my take. Good job in putting all this down updated as of 2025 
impressive work. Lots of work.....for $300 lol :) keep up the good work -Max 

MMBRA Executive Decision / discussion:  

This has been on the MMBRA Board of Directors agenda and has been tabled to 
allow the season to start. The MMBRA board will discuss this during this season as 
making a decision like this at this time, we do not want to be rushed and require 
further discussion.  

 

 

 

 

 

 



 
 
Question 2: 

Will the MMBRA membership be notified of these new officials we will be working 
with? Will there be a published list of Associate Members, so we are informed of 
these new officials? 

Will Associate Members be required to identify themselves as just Associate 
Members? 

Will Associate Members be bound to our Code of Ethics as well? 

Will the MMBRA membership be encouraged and supported if we report violations 
of code of Ethics by Associate Members? 

MMBRA Executive Decision / discussion:  

A list of Associate members will be managed by the MMBRA Secretary with input 
from the Supervision Committee and Discipline Committee. Each Assignor will also 
be notified. 

Each Associate member must sign an agreement that they agree to follow the rules 
of MMBRA as well as be responsible to their own board. An Associate member must 
also sign the MMBRA Code of Conduct and is subject to all fines and discipline as a 
regular member. 

Question 3: 

If referees will need to pay to be supervised/evaluated, many will not request this 
especially for younger/newer referees. This might and will restrict the development 
of our referees and our associations as a whole. Supervision should be covered by 
MMBRA or at least keeping the fee a simple 10-20$.  

If not, increased supervision during tournaments might be an alternative. 

MMBRA Executive Decision / discussion:  

A rookie official pays for their supervision through their fee pay to take the course. 
Under the new NOCP program offered by Basketball Canada the process requires 
officials to pay to be evaluated. As members prepare to go through the process, 
being able to ask for supervision will help in the NOCP process. The decision to 
charge for supervision is part of the process to moving forward and is a common 
practice in other sports. 



 
 

-VOTE- 

You can consult the proposed by laws here: 
https://www.mmbra.basketball/mmbra-documents 

Password: MMBRA@025 

You will be asked to vote Yes or No on the eight (8) proposed by-laws and the 
thirteen (13) appendixes. When you vote on either a by-law or appendix, you are 
voting on every article in that by-law or appendix. 

If you wish not to vote on a by-law or appendix, you can choose to abstain.  

A by-law or appendix will only pass if the majority of votes are yes. 

Example if we have 100 total votes 

65 Yes 

20 No 

15 Abstain 

Yes, has the most votes and is approved. 

Only voted majority approved by-laws and appendixes will be added to the final 
document. Non-finalized by laws or appendixes will be reviewed and submitted for 
another vote. 

The voting system is controlled, and your name will not be revealed to any member 
of the MMBRA Board or Committee. 

You will be asked to enter your family name as each member has one vote. This 
information will only be used to certify the vote. Only members in good standing can 
vote. 

Voting will Start October 1st and end on October 7th at 5:00pm. 

The results will be shared in the week of October 19th. For transparency, detailed 
final vote tabulations may be consulted by contacting Paul Gallant after October 
24th via email at mmbraops@gmail.com 

If you require any help, please contact Paul Gallant at mmbraops@gmail.com 
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Lien pour voter / Link to vote: 

https://form.jotform.com/252667955898281 
 

 

https://form.jotform.com/252667955898281

